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Scottish Wildlife Trust

Job Description 


Our mission
For over 50 years, the Scottish Wildlife Trust has worked with its members, partners and supporters in pursuit of its vision of healthy, resilient ecosystems across Scotland’s land and seas. The Trust successfully champions the cause of wildlife through policy and campaigning work, demonstrates best practice through practical conservation and innovative partnerships, and inspires people to take positive action through its education and engagement activities. The Trust manages a network of 120 wildlife reserves across Scotland and is a member of the UK-wide Wildlife Trusts movement.
Policy Advisor [Nature Based Solutions]
	Based
	Harbourside House, Leith

	Dept/Region
	External Affairs

	Line Manager
	Head of Policy, Public Affairs Manager


Overall purpose of the Job

	To undertake policy development on nature-based solutions (NBS) and support the Trusts work to ensure that NBS are delivered to the scale needed to address the biodiversity and climate emergencies in Scotland. This includes representing the Trust at external events and furthering nature-based solutions to climate change alongside decarbonisation in the policy agenda over the next 3.5 years, including before and after COP26.


Main Duties
	1. Lead the Trust’s nature-based solutions work around COP26 (including legacy) in Scotland, helping to leverage this into greater support for nature restoration and climate action.

2. Build on existing policy outlines, develop detailed positions to enable the Trust to contribute to and influence the policy and legislative framework as it emerges.
3. Gather the evidence and develop detailed proposals to allow the Trust to influence the Scottish Government’s vision for the role of nature in supporting the transition to net-zero emissions. 
4. Develop proposals setting out the role of greater interconnectedness between habitats in delivering social and environmental public goods.
5. Develop proposals for a place-based approach to recognising, designing, and implementing natural solutions in urban, rural, or coastal communities, helping bridge policy silos and make a compelling case for nature restoration in Scotland.  This will include demonstrating how Regional Land Use Partnerships can facilitate this.
6. Produce external briefings, papers, reports and other materials, as required, to advocate the Trust’s approach to NBS. 

7. Respond to consultations, comment on emerging frameworks and provide evidence to support the adoption of the principles of NBS. 

8. Research and produce materials regarding legislative/regulatory interventions for deer management and driven grouse moors with the aim of delivering better environmental outcomes.
9. Advocate for public goods outcomes to better inform public money incentives, including post-Common Agricultural Policy.

10. Provide expert advice on emerging developments in climate governance and nature-based solutions. 
11.  Provide technical advice and internal briefings for senior staff as required.
12.  Generate media content and other communication materials as required.
13.  Facilitate the sharing of research and learning between key stakeholders internally and externally.
14.  Assist in the preparation of reports to funders.
15.  Represent the Scottish Wildlife Trust externally as appropriate.


	Key Internal and External Contacts

· The Trust’s Head of Policy; Public Affairs Manager; Marketing and Communications Manager; Director of Public Affairs; Director of Conservation and CEO 
· Conservation Committee and Council

· Scottish Wildlife Trust’s Living Landscapes projects
· Head of Reserves/Reserve Managers
· Living Seas project 

· Stop Climate Chaos Scotland

· UK COP26 Coalition 
· Glasgow City Council

· Scottish Environment LINK and other key NGOs 

· Scottish Government

· Scottish Natural Heritage

· Rural Economy and Connectivity Committee

· Environment, Climate Change and Land Reform Committee

· The Wildlife Trusts

· Other relevant stakeholders, influencers and external groups



Personal Specification

	Qualifications, Training, Knowledge and Experience:

	Essential qualifications:

· Educated to at least degree, and ideally post-graduate level, in a relevant discipline such as: public policy; environmental governance; politics; environmental studies; land management. 
Essential knowledge and experience:
· Minimum three years previous experience working in policy environment, ideally in Scotland
· Demonstrable knowledge of climate change policy, both in Scotland and globally;  landscape-scale conservation; environmental legislation and policy; land management issues; principles of nature-based solutions, including climate mitigation and adaptation in terrestrial and marine systems; and current funding mechanisms for conservation and climate action. 
· Interest in and knowledge of Scottish and UK politics.

· Knowledge of legislative and policy making process in Scotland
· Knowledge of existing and emerging Scottish Government priorities, including the Wellbeing Economy and Just Transition. 
· Knowledge of environmental governance structures in Scotland, UK and EU, and of the implications of EU-exit in these.     
· Knowledge of current debates in Scotland around the provision and incentivisation of public goods in rural and agricultural support. 

· Experience of working with senior civil servants, parliamentarians, landowners and managers, NGOs and other key stakeholders regarding environmental policy and governance. 
· Experience of writing briefings, consultation responses and written evidence 
Desirable knowledge and experience:
· Experience at previous UN COPs and/or international conferences

· Knowledge of the intersectionality and sensitivity of climate governance 

· Experience of project working and reporting to external funders
· Experience of managing budgets
· Experience of writing web pages and blogs 
· Knowledge of Trust’s vision and policies


	Special Competencies:

	Skills and Abilities

· Ability to analyse, interpret and summarise complex information.
· Excellent written skills including being able to write concisely and clearly in briefings, consultation responses, papers and written evidence.
· Ability to think strategically and provide innovative solutions.
· Excellent interpersonal skills; ability to communicate with staff and external stakeholders as required. 
· Good organisational skills and ability to produce required outputs on time without close supervision.
· Excellent attention to detail.
· Good time management and an ability to prioritise workloads and meet competing deadlines. 
· Full, clean driving licence.
· Good IT skills, with knowledge of Microsoft Office and ideally WordPress or another similar platform.
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